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AGENCY FISCAL IMPACT ESTIMATE FOR BILL NO.       

[bookmark: Text2]State Agency:       

[bookmark: Text3][bookmark: Text6]Estimate Prepared by:       	Phone No.:       

[bookmark: Text21][bookmark: Text20]RFA Budget Analyst:       	Date:        


SECTION 1

1. Choose one of the following for the fiscal impact on the General Fund of the State:

[bookmark: Check1]A.  |_|	Zero or minimal additional expenditures or savings that can be absorbed within current appropriations 
[bookmark: Text4]	Explanation:       

[bookmark: Check2]B.  |_|	An additional expenditure to the General Fund 

[bookmark: Check3]C.  |_|	A savings to the General Fund 


2. List specific section(s) of the bill that correspond to the expenditures or savings.
[bookmark: Text15]	     


3. [bookmark: Text17][bookmark: Text16]Does this legislation impact Federal or Other Funds expenditures?       What type of Federal or Other Funds are these?  (i.e., Highway Fund, Medicaid, Grant, etc.)        


4. Does this legislation create or change any Federal or Other Funds revenue for the agency?       

If yes, please explain and provide an estimate of the revenue by source (e.g., application fee, fine, penalty, assessment, or surcharge, etc.).  Please explain also how the estimate was calculated.       

Please indicate how the Federal and Other Fund revenue will be distributed (e.g., retained by the agency, allocated to the General Fund, allocated to another agency, etc.).      

Please explain any restrictions on your agency’s use of these retained funds.       



If you indicated an additional expenditure or savings to the General Fund, Federal Funds, or Other Funds in Section 1, please respond to items in Section 2 using the following guidelines:
(a) Use base salaries at the minimum of the pay band as listed on the Division of State Human Resources website http://admin.sc.gov/humanresources/agency-information/compensation; 
(b) Estimate employer contributions using the Benefits Calculator listed on the Division of State Human Resources website http://admin.sc.gov/humanresources/employee-information/benefits-and-leave;
(c) Non-Recurring expenditures are one-time costs associated with starting a program or hiring additional staff;
(d) All estimates should reflect any expenditure above or savings below current program funding level; and
(e) Base your expenditure or savings on historical data, population served, trends, caseload, etc.

SECTION 2

1. Itemization of Expenditures or Savings to General Fund, Federal Funds, or Other Funds.

	RECURRING FUNDS	NON-RECURRING FUNDS
	General	Federal/Other	General	Federal/Other

[bookmark: Text7][bookmark: Text8][bookmark: Text9][bookmark: Text10]	Personal Service/Employer Contributions	     	     	     	     

[bookmark: Text11][bookmark: Text12][bookmark: Text13][bookmark: Text14]		(FTE’s)	     	     	     	     

	Other Operating	     	     	     	     

	Other (specify below)	     	     	     	     

	Other (specify below)	     	     	     	     

		TOTALS	     	     	     	     


2. [bookmark: Text18]Excluding pay increases and non-recurring funds, do the expenditures or savings shown in Section 2, Item 1 represent full implementation of the bill?       (If no, provide the itemization of annual expenditures or savings as required in Section 2, Item 1 until full implementation is achieved.)       



3. Provide the following background information on expenditures or savings in Section 2, Item 1:
(1) position titles for FTE’s;
(2) explanation of job duties to be performed relating to the bill;
(3) detail on other operating and other expenditures or savings (i.e., equipment, computers, rent, etc.);
(4) methodology used to prepare estimate and what assumptions were used; and
(5) if expenditures are client-oriented or involve direct services, how will clients be affected.
[bookmark: Text19]	     
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